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Introduction to the Thematic Day

The Thematic Day in Slovak republic is organised by the National Labour Inspectorate under the title , Ageing workforce
and changes at the labour market — role of labour inspection”. The examined topic is highly topical concerning the
long-term unfavourable demographic development and ageing of population, workforce accordingly.

The European Commission has set in the Strategic Framework on Health and Safety at Work 2014-2020 three major
health and safety at work challenges, among which belongs also to take account of the ageing of the EU's workforce. On
behalf of solution of these challenges the European Commission proposed measures and identified strategic goals, inter
alia also addressing the ageing of the European workforce.

In Slovak republic the issue is included in two strategic documents. One of them is the Strategy of occupational safety and
health in Slovak republic and programme of its implementation for 2013 till 2015 with the view of 2020, which has been
prepared in relation to aims, goals and tools of the European strategic framework and whose aspiration is among others
also to promote consideration of changes at the labour market resulting from demographic development, ageing of work-
ing population and technology development. The other document is the National programme of active ageing 2014 —
2020. Its aim is to create better opportunities and working conditions for older employees and their being of use at the
labour market and comprehensive promotion of healthy ageing. The National programme of active ageing 2014 —2020 in-
cludes measures for provision for active ageing of persons older than 50.

Concerning the aim of the Thematic Day is to include a diverse range of contributions to illustrate the chosen theme and
promote the debate to help build the policy of the SLIC, as presenters of the Thematic day there will also be the represen-
tatives of institutions and authorities of Slovak republic, e. g. - Department of occupational medicine and clinical toxicolo-
gy, Confederation of Trade Unions of Slovak republic - OSH department and Institute for Labour and Family Research,
Slovak republic.

With a view to introduce also real life intervention, which have significant influence and lead to observance over provi-
sions in relation to the workforce age variety, a presentation of the TNT company, the winner of the national level of the
EU-OSHA Good practice competition with the topic “Healthy workplaces for all ages” is included.

Within the Thematic Day programme representatives of labour inspection of selected EU member states — Austria, Neth-
erlands and Sweden will present their experiences in the field together with the EU-OSHA representative who will inform
us on European legislation and ageing at work.

Standardly also a summary of replies of the member states to the questionnaire on the given topic will be presented.

The goal of Thematic Day is to find out the position of older employees and the care of employers of this age group (55
+), as far as their safety and health is concerned and to find out such preventive measures which ensure that they retire
in good health. One of the principles which are to be implemented for the sake of effective application of measures to
ensure OSH at employers is to pay attention to older employees with the aim to support such measures that can help keep
their safety, health and ability to work.
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Ageing workers —

findings of Slovak labour inspection

9 Mewambar 2016 Jana Gibadova

Content of contribution

Dynamic ageing of population in Slovak republic

* findings of Slovak labour inspection

= analysis of occupational accidents in Slovak
republic in relation to age

® the comparison of age structure of employees of
the framework of labour inspection in Slovak
republic
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Findings of Slovak labour inspection =
inspections

= National programme of active ageing
2014 - 2020

= targeted inspections (2014, 2016, 2018, 2020)
= Focus of inspections:

= employees 50 +

= industrial relations and O%H
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Content of inspections

* creation of favourable working conditions
regarding :

¥ seniority of employees

¥ modification of their workplaces and
workstations from the ergonomic point of view

* conditions of work regarding state of heolth,

psychosociol lood, factors creating stress and
imvoking heolth problems, etc.

* risk assessment check
* free vocational counselling

Content of inspections

- :he:l:d;had n{liuuﬂluﬂn: n-l'liuﬁ;duuthul
POWhET in Hﬂph'.ﬂi-!n ERNSu further
irm:muuu-n“'li‘g"E ency and education and training of

these employess, being of use of ageing employees in
rilation bo indtallation af new production

and information technologies
= Check of the taking into consideration age criterla and

gender equality in relation to the age at the
recruitrent of new employees to vacant posts

= find out if the employer has a system of taking
mieatures for the improvement of the potition of
emiployees 50 +, a social programme or a programme of
education and training taking into consideration the
needs of ageing employees
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Content of inspeclions
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AL the focus of inspections also the EU D5HA

sources used [project concerning ageing working

population)

employess of various age groups

miost incpections in medium enterprises

different sectors- physically demanding work

2014 - machinery and wood-processing industry,

EI:IIEiam:nufa-:h.uring, construction, wholesale and

retai

Si!ikt'r'ﬂl‘k".iﬂfﬂ‘l! 3" category declared (noise and
us

handling with loads and processed material
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Content of inspections

W

o

-
fEnm
e

employers’ obligation:
assess health capacity to work - preventive
medical examinations in relation to work

observance of conditions for performance of
work at risk workplaces
general obligations of employers to ensure D5H

Findings of Slovak labour inspection =
regular focused inspections

Inspections performed in 2014 and 2016
further planned in 2018 and 2020

age category of employees above 50

42 inspections in 2014

86 inspections in 2016

short time period - October 2014, April - May
2016

L
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Conclusions of inspections

'

¥

controlled employers

fulfilment of the tasks in the fiald of OSH at

a good level

written risk assessments - employers do not take
into consideration age differences of &
except for the handling with loads

do not make any difference between different
age categories of employees in working conditions
and allocation of work nor in the field of training
and further broadening of qualification

most emp rs only fulfil the requirements
determined by the legislation at this age group

4 1 5B 3 1B ¥ i B E EBEERD ¥ 5 LP
BT EUROIS DB R ST T A SRR IR A O T

Conclusions of inspections - shortcomings
* no shortcomings found related merely to the

L d

-
fnn
T

employment of persons above 50

most frequent shortcomings - damaged
communication ways and roads of the
production facilities, damaged floors, road holes
and missing safety markings of stairs and
construction holes, storage accommodation

and escape ways could be a source of the
occupational accident of the employees above
50 (worsening of the eyesight and other
human senses)

Conclusions of inspections -
accidents and absence
+ gvaluation of the absence from work due to an

occupational accident or illmess at emplovees
above 50 and at employees up to 50 in the
controlled enterprise -it was not confirmed that
employees above 50 were absent from work
due to illness or occupational accidents for
more days that the younger ones

L
=SB0 SRS ERAFLAEREARRARAARERR AR REFR DG DLE
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Conclusions of inspections - recruitment

= in 2014 and 2016 labour inspectorates did not
recond any complaints concerning discrimination
in relation to the seniority

*  no cases found when at the recruitment of
employees in emiployment relationship ageing
employees were handicapped

= |experiences, expertise and loyalty to the employer
are appreciated), age criteria - not an obstacle

® jn industrial sectors - relevant education,
professional licence and practice are preferred

L4 TESIFEFEEIFEfTECEETE TR TR | TE
BEIEUROLE LS ERERETDNERRE R MITIR IO LY i)

Conclusions of inspections = social benefits
® Several social benefits found at employers with a trade unlon
organization, affert to enfarcs banefits for the senployers

ﬁnﬂﬂumﬂhubw Code

¥ fimamcial reward at the accarding to the numbar of
years worked, ot working and life snnhrersany

¥ ncreased snnsrancs allowance at the terminathon of
smployment relatiorship with notice

¥ supplemantary paid holidey sboee the legal scope

¥ contribution of emplayer to the complementary pension

¥ provision for ypecific form of therapeutic rehabilitstisn

¥ programme of care for employees

¥ pratection of employess clese 1o the retivement age in case
of tionalisation of posts

¥ greatien af condnians for sustalning of their employment

Ii:.-lull'l'll:!'::'.::':!".::':':!:.".:'.!."!:.'::':'
e

Conclusions of inspections - challenge for
labour inspection

- donot elavant attanticn to of
Songetom 15 AEoIng ampIoTees R
= rmatlo of ageing employees hes been constantly increasing
" ol feer thi hﬂﬂ“
peroparid -n':ﬂ'l-ﬂﬂ.ﬂ'l'l [praTecy thi e ployeed

:mﬂi-nn-.r‘. financial burden = mm.lnﬁml
= heaithy workpdascas forall ages™ - not caly a fvour of employees
aborre 50 bt also an adequate worklcad for younger employees
= furthar education snd econemic spprasch [Faalify employee it

ke3s and mone efficient for the competitive
ﬁ& mummknmmau
hﬂlimmuwﬂmwmu
“ﬂ:ﬂm‘m hwmumn i G
- i
Practice comgsptition - p:';ﬂl.v in Ape management and
ermployer’s apprasch to employess of EMerant ape categories
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Analysis of occupational accidents in
Slovak republic in relation to age
Fatal occupational accidents by age in 2015

": ﬂhﬂﬁﬂﬁ&
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Mumbsr of sscidants

o

Analysls of occupational accldents in
Slovak republic in relation to age

Citevipithanal Bochlaft with i ol dirfags 1o Realth in DS

Analysis of occupational accidents in
Slovak republic in relation to age

Registered occupational accidents by age n

2015
i%ii 5 §5F
e |
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Age structure of employees of the labour
inspection framework in Slovak republic

+ ape structure of labour inspectors [eight labour
inspectorates), Number of labour inspectors
includes also labour inspectors - applicants,
without those on maternity or parental leave.

* age structure of administration employees [/
dlerical personnel - labour inspectorates with
heads of units and chief labour inspectors, and
employees of the National labour inspectorate,

+ pomparison of age structure - personal data of
2015 and 2007 [TD questionnaire in Slovenia)

-
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Age structure of employees of the labour
inspection framework in Slovak republic

L

-4 FL 3544 45 .58 15+
mingpectors mMen B Wamen

Age structure of employees of the labour
inspaection framework in Slovak republic

-]
s
-
B
[
e
e .
55+

gra 25~ 34 3544 4% - 54
EAdminisiratsn @ Men (W 'WiEmEn
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Percentage comparison of the age structure of
employeas of the labour inspection framewaork
in Slevak republie — 2015 with 2007

Teaal
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Agdminestr,
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Thank you for your attention!

jana gibodovaiiip. gov 5K W, NI, 5K
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Analysis of occupational diseases
in Slovak republic in relation to age

Chief of the Minis f* ealth 'I'I'I-! 'Fh[:d
rt Mi H in

e of ;I.m =I||.'-u:|l:'l.r|:u:rrhn'rm:ld medicine

and clinical toxicolac

Analysis of occupational diseases
in Slovak republic in relation to /

age

Qccupational disease - a disease that occursin
causal connection with the work and included in
the list of occupational diseases

Threats of occupational disease - the
presence of certain clinical or laboratory signs
of occupational diseases which still do not meet
the clinical criteria for the diagnosis of
eccupational diseases

Development of occupational diseases
and threats of sccupational diseases in
the years 2006 - 2015

- e,
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ke & -
= w

Development of cccupational diseases |
according to gender
420

-".-
250 .-
w

Mumber of cccupational diseases by -ﬁ
age group

100 ¥
F.:) l‘!
-

-:I-Ii!-1- 19 40 - 8 A% -4 50 - 54 55 - 59 80 - B BS54

Oecupational disecses by age group
in the years 2006 - 2015

Bia 20 =24 15 =2 10 = 34
i = bl 1 9 a1 " 38 = 34
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n = 4135



Most frequent occupational diseases
in the years 2006 -2015
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Most frequent eccupational diseases
in the years 2006 - 2015
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Diseases of bones, joints, tendons and
nerves of extremities coused by long-
term, excessive, one-gide loading of

uppﬂleﬂmiﬁas
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Diseases of bones, joints, tendons and @
nerves of extremities coused by long-

term, excessive, one-gide loading of

upper extremities 510

527
556
40
L]
i I
] i
-'—- - . -

= Fi= 50 M- A5 50 - 5550 GO-BA BEe
upper extremities

o= FRIY - 24 0+ 30 <

B0 = G4 m-3
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Diseases of bones, joints, tendons and
nerves of extremities caused by long-
term, excessive, one-side loading of

o5 - 4l
Fa

Diseases of bones, joints, tendons and
nerves of extremities coused by long-
term, excessive, one-gide loading of

upper extremities

I eupakssiul derase | Duagrass 1510 | Tonsd
Ci60 Carpal anned iynmdiome 45
EA82 Lesion of ulnar nevve 419
BT Clesne fregalant vprssvln ol hasred anal woeid Fl
M8 Other volt tivsue disorders related bo woe. ovenee  snd geesLsure 3
MTS  Shailder beicas k]
M Emthe sopaihies 451
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Diseases of bones, joints, tendons and
nerves of extremitics coused by long-
term, excessive, one-side loading of

upper extremities

G0 Carpal vene] vyndicme

Gk Levion of uinas nevwe

MFSD Chion cocgatant vpmisnis of hand and wiws

BFEE Crberr volt ensur disorders relsted to uve, ovwrwie and geeiiure
MT5S  Shoukder levioen

MITS Entheiopathed

e

Dizeazes of bones, joints, tendons and ﬁ
nerves of extremities coused by long-

Term, excessive, one-side lsading of
upper extremities

15K

s e

Diseases of bones, joints, tendons and
nerves of extremities coused by

long-term, excessive, one-side loading of
upper extremities - carpal tunnel syndrome

451

LEE

Diseases of bones, joints, tendons and
nerves of extremities coused by
long-term, excessive, one-side loading

upper extremities - carpal tunnel svndnume

hmman mar l.--m--.,-u.—-l
Frabmars. ks

Dizeases of bones, joints, tendons and
nerves of extremities coused by
long-term, excessive, one-side rm:lmg nf

upper extremities - carpal funnel syndrome

Diseases of bones, joints, tendons and
nerves of extremities coused by
long-term, excessive, one-side loading of

upper extremities - carpal tunnel syndrome




Diseases of bones, joints, tendons and ﬂ -
nerves of extremities coused by L
long-term, excessive, one-side leading of

upper extremities - corpal tunnel syndrome

Tinedey (Hoffrann-Tinel)

Dizeases of bones, joints, tendons and
nerves of extremities coused by
long-term, excessive, one-side r-mdrng -&f

upper extremities - carpal tunnel syndrome

/&

- Darkan test
Diseases of bones, joints, tendons and
nerves of extremities caused by
: ; o

long-term, excessive, one-side loading o
upper extremities - carpal tunnel syndrome

Diseases of bones, joints, tendons and -ﬁ
nerves of extremities coused by L
long-term, excessive, one-side loading of

upper extremities - carpal tunnel syndrome
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Diseases of connective tissues and -ﬁ
nerves of upper extremities from work

with vibrating tosols
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Diseases of connective tissues and
nerves of upper extremities from w-url'-t
with vibrating tools
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Diseases of connective tissues and
nerves of upper extremities from work

with vibrating tools
0-g4 88 25-09 PO M- a0 e
ey e S = % I e

Digeases of connective tissues and nerves
af upper extremities from work with

vibrating tools - Raynaud s syndrome
— - =
5T PPi 42
i E Rl e b
F | =
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WAl Expadune 10 vibialeid {1 Fi |
Diseases of connective tissues and Anclysis of occupational diseases in
of upper extremities from work with Slovak republic in relation to age
vibrating teols - Raynoud's syndrome
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Analysis of occupational diseases -ﬁ
in Slovak republic in relation to
age

Seriousness of persisted problem of high ratio
incidence of occupational diseases affecting
supportive-locomotive system, vascular and
nervous system at professions exposed long-
term, excesive and one-side loading of upper
extremities and harmful influence of vibrations
underlines fact that these diseases comprise
60,7 % of total number of occupational diseases.

Infective and parasitic diseases, -ﬁ
tropical infective diseases and

parasitic diseases and diseases
communicable from animals an people

52
1% IJH ilf.
v !:u “f.-""' x‘h-._sg_ _.--"' ."'“._ i TFo ,:_..;5_
‘o [
Hﬁ"\ 17
13,4 o 12,6

§ = 0,00 = B.I54

m JOE JO00 JON0 2011 2002 2013 2004 20N
Infective and parasitic diseases,
tropical infective diseases and

porasitic diseases and diseases
communicoble from animals on people
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Infective and parasitic diseases, / -ﬁ
tropical infective diseases and
parasitic diseases and diseases

communicable from animals on peaple
Gl -~ Gl &54 -4 25 .28

= o oy %

-1 25 - 19
% o
40 - 44

1%

50 = 54

15% 45 = &0 _
- ol n= 383
Qceupational disorders of hearing ﬁ
coused with noise f
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Decupational disorders of hearing
coused with noise
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Qccupational disorders of hearing i .ﬁ ;
coused with noise !

Qccupational disorders of hearing -ﬁ
caused with noise

Cecupational disorders of hearing
coused with noise
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Qccupational disorders of hearing
coused with noise

Oceupational dermatoses @ @
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Cccupational dermatoses
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Cecupational dermatoses @

D -0d 0k -

Analysis of occupational diseases
in Slovak republic in relation to
age

Mumber  Ocoupotional diseases

29 diseases of bones, points, tendons ond serves of - 59

2B diseased of conneclive tasets orvd merved of 80~ B3
mmﬁlm from work with vibrating

38 disceders of hearing coused with neise 55 - 54
22.24 infectwe and porasitic dseases, trepical 50 - B9
infestivg digsares and itic dipoapes and
diseases tronsfenoble animals o pecple

2 ocoupational dermatcacs 45 = 5

T ¥ gy
Assod Prof. Lubormir Iﬂ&th, M., F’I'ld. =l e
lubomirlegathiZupjs.sk =

Trade unions and their position in the care of
safe and healthy working conditions of ageing
workers

B § e B R T S | S D e

Demographic change - a challenge even for
Trade unions

Euwrcpe’s worklosce is aging: it i expecied thal by 2000
ther nizmbar of couniries emplovess aped 55-84 years
form #4056 of more of The 1otal workforoe

Ir 2013, he employmend rate of peopls aged 55-84 in 28
EL countries increased from 38, 5% im 2003 1o 50 1%

The official retirement age in many bMambar States hasg
incregsed, and therafore lkely thal empioyees will nod only
hae B0 work longer, ang mone saposed b ks ol work,
burt will a#so tace changng theworkd of work (2.0 3
feilble form of organization, lexible work emaronment)

preTa A
— X T

Labor market and employment of agelng
workers

= Acoording bo the ‘Eurcpe 2000°, demographic change
i among the greatest challenges facing Eunpe

= main measurabls objective jor Empioyment EU: 2020 must be
5% of the employed population aged 20 ko 64

= goal of "siraléeg: framéwaris Seid of healilh and salety af work
for the pericd 2014 - 2020, ks cealing with an ageing warkiorce

= concrate measures b suppor the identification and exchange

of besl praclices for Improving the conditions of occupational
rappith and sately for all @mpioyees are Nesled

== . .
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Objectives and share trade unions to support the
campaign

. Twﬂfﬂﬂﬂvm mum:nmrmumﬂhl‘ﬂ
l'l'lﬂlbl'!ﬂ |abor abute, nis
ﬂh

= Promgte al ol kevels of the objeotives of the

“Healty Workplaces for il Siatement by the Eurcpean

wﬂﬂuﬂm“w for the yoans 2016-201 T with pariner bodies and
8.

= Responding flexibly B new abor marke] conditions, Such as

rL.lImrm.lrhl and employment of ageing workers

Employment benafits - ageing waroens:
= Marry faclons, such as balance shest, H-mlr.n; hieliatc
e e g
Risk assessmen - Bgeing workers

= Az @ resull of Bhe natural agi iheesre i @ loas ol some
changes in : r;tmﬂmm]hl;‘u
ke axcljusted bo lake sccound of thess tacts,

The labor market in the Slovak Republic and job
opportunities for ageing workers

Faciors affecting the employment of ageing workers and

trade unions:

Thue high unésmgkoyent rabe

Regional dilerences

Exstential dependances

High dermand by employers applied ko a general phenomenon

in Slovakia “a person oldar than 40 years in the tabor marked

doas. ol apply.™

. Lvmmwmmmmmﬂmrmm“
age

= Discriminafion based on age

e, R X
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Expectations of trade unlons in Slovakia and support
of the campaign

» Actve approach of employers to empioy okber, and cleabnga
healthy smaranmant for Bhe entire working-age

= Eliminaie work-related stress and hagh levels of psychosocial
nsk=

= Eliminaticn of discrimination based on age
= Cushomize ratiremant with respect to employess’ health

* Freven employeas from baing retined wilh ill haalth and
disabilly pension o from besoming unemployved

» Campaign obyectives o be felt by the final ISER-smployes

x
Yoo —. R

Thank you for your attention
Bohuslav Bendik
Adviser OHS
Confederation of Trade Unions of The Slovak Republic
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The term senlor/elderly employee In the SR
beglsation

S T e Sl L

- hwlm““hl Arficm b pon |1, hhl'h-|d'hl et b S5 Dol oy

- Ay ddl'l'n-!ﬂm 0
_____ . : NE' b el il el o ] D ] . W
= ] ol rdred e ] -]
m‘ﬁmm?ﬁ:-nﬂr:l: '*‘",ﬁ:nw'“'

w*:_ .-ih-fhmm-uﬁ-h

| L g o e ey by B n—rwwﬂ"rh—ﬂqﬂ m‘!rﬂmh
s o ot = £

w T o Crei oo fassibis k. of ‘won. pediorr oo Wt Dol Sty possbaten. of e
. gt ors. o ergidppn o o e mi P T diplinSln il B lt'l
1 §El o i ¥ i o -
[T R |
ol (R Py T CRC DR LD e b o o T Lo Do, Dosidh e of e
bplpsrah Lirficin fiy of T | obor Codel o e a
|l 6 o W | e D]
et b
Fogrp/oi i P Sy o pop | e g o T ks . PR Cod, o
mmﬂ_ﬁ."ﬂ?"l-ﬂ‘? -'-I:-d-um g e i
poprligee, Sl el paopariing ‘h-hnl-ﬁ-lnrpwr
:ﬁ"' J..h't-'rlurm oy L Coraey e, reninh r-.-:um-mT.

e i e gl grad
e e el ey o o

Oececupational accidents and elderly employess
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Occupational accidents and elderly employees
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FRDir. Lirogiorn Cordolasd. FhiDl
AT F O e el S

(m)

e T
i =—

43




Increased retirement age - impact on SWEA?

Ukt Rychertim. e andyel. Bwadieh. Work Ervesoremgn] luhority]

The Swedish government Oclober 2015

= “The gmibiin i Tl P paribrrecl should decide ko Rcraes e relineenl agn
Dbediore i e ganaral section in 20150

= Tedayt 61 - 67
* 200060~ 6 or 63 - 84T
* I the lptune: > TO7

A parfiament report in 2013 concludad that

“Tiea wioeks ervincnmant &5 tha most
important Fcior in ofder o gee
psple letiar prensgqueties i

ok langar.”
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Some stalistics E-05HA, Country inventory 006, Sseden)

Micdian s Part of the | Emsploymrent | Parts of

[y popalation | rabe S5t retired |
ESEl (011 |23 |porscna® |
i 4 i i' 1
Lol 1| n% Td % |311-
B (a % [50% [HE '
average | = :
"uimhnhﬂhmhndubh-lh“_
|

*The connection bebasen work anviromment and the decision to
leave the work fonce™ [Knowledge cempiation 2014:1)

«Liwe c56ine Krgathee wih g dermanndy,

- dalicigrl pocial suggert,

- Pyl Gemarsing ared prgpromssaly debert wrk prsrmact,

-mmmmmmmmmmm
B

incragss T risk of kaning wordng e pramansyd

=
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"Work environment lor " t
Phrit women”, 8 governmental assignmen

» Viormaen arg mong ohRen pc-Epied Then men
* Woman report mors WEDs and ane saposed
fio more shess than man

= Viitumnae o Hhel ik ftan madrinr than man

Work environment for women

+ drowletye complabors

+ koemation aartal on e wed el Kouf shar firs (Swa, Engl
+ Corferences I employrs B Aty deeganes

+ Ecucaton K Fspeion

+ Inspection projects. in certain seciors

* iy rrosdacet: "Theorgariaalion mrales e Sifecence”

Another key message

" A pinder paripectie 15 O5H
v IEpactinns o e
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An accessible work environment, a govermmental assignment
2011-16

» Aogackiabilty i Bboul minening obelkies in e work enironeent, b hal
SRy AN work in e bealwiy.

= T Detier P work aerarrment kencions for al, he belier & lancsons o hase
wha fun sose o of dability

===

Backgroumd - An accessible work enwironment ms mes me s

= e B o ek e O RS (RS O R A T AR
R T ol i LR et anay s B ol shry o T
= Bgpeos. W of P a0l popuision Fave medaoed mobilly e or b

= Ao 1P m worbng g
v e, N i kg g ue i P impareel.
= Agpem W% Sy denabsibby

v sl o i per cmel of i g mpe e cacaledln o horme pord in g e Furen b ey
dantedy

[y—

An accessible work environment, a governmmental assignment
201116

» Erowiedos complation 20147, “The brain Fendly workplace™
» [Brucation ke irapecion
= Chackisls ior amployens
* inspection aciilies
o rioration activiliie
» 'Heb
Ky mesias WWhal s esseniial lof somaons, benetts sl

Y
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"Systematic work envinronmeni management™, provisions 2000:1

- Policy, alocating of tasks, Incwieige,
risk issdnment, collabomation wic.

= E-lnaly o B wely; sol-avaluain,
ol G Tebh TR,

= kot 5% of all inspections include
sipulations acoondng b 2001:1)

increased number of reported work related diseases

L LLETIe e i+
L ——— s

Organisational and social work environment, KEWT

proviskons AFS 20154

* Warws provvisionss on blanch 315t 2016,

* Inkormiation camguign - sgring 2016

+ Gutedne for employers, safety delegates
(e napecion)

48

Definition of organisational work environment

« Contafillirel dnid] peiriaquiiies for the work Thal induds:
- ManaGaMant Bnd povamancs,
= COMTTLARCRioN,
= parfcination. room for acon,
= alocartion of work Lasks, and
= dhermuncy. esboustesl, Snd netpociihiies

Definition of social work environment

» Corehinrey nd pliveduesiec B th wirk that mcud
- gl e cinn,
- collaboralon, and
~scial mappod from managens and colsagues.

The new Swedish national OSH Strategy 2016-20

= " panty Iokiranon ioennds fatal acodents and Fe
privesnbion of ootugdibonal Sotdanis”

= “Agysiainable working e’ ‘In order o prewent.,.

T Ty o e m— w
¢
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Challenges for SWEA

o Alochl Sebiuris e mpromeTen] phopd
» REk BERERY B QEBinDdiam o P Endwiedne
= Dwrwelon new inspactien mahods
* Incorpoate new knowledos in SWEA
nducaln inspocions)

+ Collaborale with T socal parinen
{rearancn groupa, conberences)
* Evalaaii Dot inlemal a5 axiemal eflects

Conclusions: A holistic and life=cycle approach is needed to
tackle the demographic challenge

« "The young workers of loday, an the old workans of lomermow”

= " Clider wiarkers i & helirogencus group, iss he whobe warking populsiion”
= “Batierio proven] st 4, than ko rehabiitale s 55+

= “Whal & nended lor someons, beneills al®

« "The pegnisationsl prenequisies maks the dference”

Thank you for your attention!

L
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ol )kl

Ageing Workforce and the Role of Labour
Inspectors - the Austrian Experience

Elakegiin Hub=sr

Fachial Bloraadry of LG Jos o ey nadl Comaarmas Sroteiom
Clezat=antiCamsn Labour | mppetizors

st Ot apitenl Hasbl it Dottt Pyt Py

sapiatmmniileriae a2

2014: Employment participation of older
workers |50 - G4 in Austria

80800 persons employed (24 per cenl) mehmer

Ot of these, about 53 per cent aee dispersed among thres sechors:
Public Admistrationnsurance companies,

Retall secior,
Manutacturing

&An infesrelation between heavy phiysical woek and age distribation could
nct be found! (Public Employment Senvice, Info, J38)

More & quesdion of coiune and values insice and culside of ihe
workplaoes ¥

with 6%, The proportion of the Aussrian group of under 30 with B.8% is lower as

107%. ol the 50+ in Austria feal discriminated af work comparad (o the EL-averaga
thass ELI-arennage with B.6% (Eurostat)

oz ladrreinl pharia ok

Average elfective age of nesirement wersus the officlal age, D007-3003*

“*'|l’H'i“”;’”]“”””llﬂII ;
Cunply  DECDH, X8
SO iedrreni ser ka4t
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Boarage wifective age of relieenend vorsus B official age.
F0OT-2012, Women

-
O e g
ll-:-—-ql

H“H\HIII i
DT

AT TErN T T A

B g PR SIS o d s s
E E | 1
T ———

1

Uil 0D SRFY

Deficits, problems...... -

+  Low swiesneiy, o consequenced for my ererprise, myworkplacs B undsrenimated .
fonly srdaver; recrult young people if really recesisry]

+ Missing benefit assessment and responsibilities: Ageing-appropriate work design Is 8 ooss
-Sutting issue farbween b, WHP, ritumd wark - inhisthens

v Emphoyers, workers snd other workplaoe actors need bo be more swane of the benefits
and spportunities of a sgelng-appropri fik amant fnd & rebann-bo-wark
policy In & Company. istermedierses such & work insursnce ongenisetiong, DEH
preventive sandoes, labsur inspeciorsies and socisl pariner, haee o crisical role 1o play In
FRESIT AWATERELD BT vesraplBE vl

« 56l insdeguate problem sebving knowledge - Are standards, lmit values reslly sgeing
appiopaate?

v Lncioo] nesources and systematic apperoaches, specially in SHE

The Austrian Occupational Safety and Health
Strategy 2007 - 2012 and 2013 - 2020 =

represenialires of ineltulons Sreclly or indinecdly inveded in corupational

reormmil themsehes 1o mpumtn improve 03H condilions
susianable and undar special consideration of Gender and agelng

Frevenion of occupational accicents

Prgaieon of work related hath ki &l cotupalional dileaisd, fodus 50
sArEin for The M sculoskelelal sysbem a.g. Iing of panhd positons, repeliive
hand oF B mossmants, moving hesy Bads and paychosocial rsks & 5
harsirg 1o deal with dificu® cusinmers, pabients. pugds, fime pressas.
“ﬂmm‘ﬂm.mﬂl‘lm
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NEW

safistmanbileriae 42

Legal Basis: The Health and Safety at

Work Act (ASchG) .

« Sachon J (1) Emplopers are obiiged o ensure health and
salely of their employees - they have o profect the ives,
heaith, integrity and dignily of employees.....

* Seciion 4 (2): Whan agsessing (evalualing) the risks,
workers wiho are particulary gt risk or in need of
protechion strauld be taken inlo account a5 wall a5 the
sudabiltiy of workers with regard fo their consatifufion,
physical strength, age and skills. ......

= Section & (1): When Issuing fasks io workers, smployers
hawe fo take inte account thelr sulfability witth regard fo
safaly and hoalth. Particular attention showld be pakd to
their constitution and physical strangth, age and skills. _...

soigladminphariaw ok

Risk Assessmant: 3 steps towards the goal -
ageing-approplate work design

'mm B TR

Secomd Mep:
| Infentifiying week wiich can be

| partCulasty sinesadul or cemanding for
| oidor {and younger) peaple



Diverzity of people - Diversity of measures

P

Wiork omnenied - &= -, Work Akality,

sapisbminiileria at

Specific activities of the LI

since 2007 R n

1. Camspalge of the LI (2007 - 230}
Advising and controling 308 SME conceming an
SA-aniatrag figk AEAREAMAN] R

« Mothvate ampleyens o do an age-sinac iuns anakyses.

- deniifying work which can e pancsiany siresful or

demanding ior older people

- AQRENG-SDITENatE Work Sesign

T Project for the LI (since 2008,
Dijsctives:

» Sge-appropabe wirk design also in the LI

- Sl Apacialied Al and aepanenis with his.
W bopc befiore dvicing/contoding enlerprses agan

3 Questionmadng of the Liin 380

{DO0E) Lo piming Tnd impleraniaton of e rish

Rasull st Iuond DY O Mty saciabimminlorbarwal
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Specific projects/campaigns of the LI .

« emamples of projects within the framewsork of the Auwstrian Occupational
Salety and Health Strategy 20T « 2

» Since 2005 Gender Mainstreaming and Diversity ﬁ

project and working growp inthe LI

b 2011-2012; Progect of the LI in the hotel and the catering
senvices

» 2013 - 2015: Project of the Llin the mobile care sector (for
elder people)

b 2016: Pilot project: Advising enterprises conceming an
ageing-appropriate lighting at the workplace
Heading: "Good wovkplace lighting mativales, promares
health and boosts performance for olf ages”

sapisbmaniileria a8

GM and Diversity (age) in the LI - Sucess factors

¢ elear mandute lrom the top management

¢+ Good cocperation snd inbegration inanual campaigns - using synengies

«  peomote theuse of networks

= trnisings for diflenent expart-groapsin the Ll (technbcians, managers,
oo pational doctors.. ...

= aller information and discussion platferma for tha L)

¢ set language standards and check them

¢ chocsethe Jright™ topics For campaigres, projects _

= L Mied" thams (old/young, malefemale, manager, field sendce, office,
regional, GM b-experts

= create GMD-standards for projects |[data aquisition, team members,
project leaders, reporting, .|

Bogiaimend pheriawak

Outcomes by today ?dﬂ_. -

Mainstream pender and diversity (age) into dably work of
InSpechons
= Imcreasing awareness (supported by chechlists) Jwith whom do | spasai
s, Buring my inspection” (Him; ald/young), doss my advice cover both old
womien and young men? Will old men and young women equally benafit
frcom ey ahvice]
= GMDenlargethe angleof view inlLl and also
irenterprises, thatisan sdditional benelit bor the LI improve the
image of thae L)
Mainstream gender and diversity in the labour inspectorate by
s _Mixed teans® in the preparation and implementation of campaigns and
for specilicinspections
= Improving the cocperstion and communicationbetesen the field service
colleagues and the office colleagues
Speclal tralning for the involved Inspectors lead 1o a better
understanding and more consideration of this sensitive topic
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Special training of LI

1. explain the goals ST
1. Raising the awareness of LI to specific requirements,
regulations, standards...

3. make inspectors aware of risk factors related to age,
gender, .. ¢.g, spe-appropriate lighting, noise, manual handling
of heavy loads, forced posture...

4, Generate awareness and understanding of control measures
available

6. Discussing new inspection toots and risk assessment methods
and improving the quality of inspections and communication
methods by leaming from existing methods - e.g. age structure
analyses

sapislmaniileriat 2t

ESEMNER 2: Procedure bo support e ployess returaing (e work
after & long-term i kneks absence, by country
% establishmemnts)

g gt Ep—

-----

Specific other Return2work initiatives, where
the LI iz a cooperation partnar

A

HESTORSME
- HESTORSMD iy quanling Label which i swarded to kpacinlly #n
coampaniesin the field of active apeing ard managing across
!:Iﬂmwmfmuni i Labsour, Socal Affair snd
ssmar Protection
Hﬁlﬂg'_:;ﬂmﬁl-i s e v, AR5 e M inist e my Guetes egel NESTD
RGO

= The awaed (s sepporied by the Chamber of Comenerce, the Federal
Chambser of Labowr, the Austrian Trade Union Federation and the

Fedisraticn ﬂmmmdum:ntm:l-tﬁwmnu ina
mambaer of the baard.

The prize is arwarded gvery two years,
The Last prize-giving was in 2014 50 the next onewill be 2016

56

Retum to work programme
fitzwo B firzwork
syl i af

-llllll:c-'
Legal basis Federal Laboar and Health Act [(Arbeit-urd -Gesundhsit-Gasets -
Al G)
« toreduce sarly retirement duse to health reasons
o bareducsinalidity /bs prevent ahemplayment lor health resisni ol an
carly stage,
to reintegrate labous force into the labour market after lonper perkods of skck
leave for health reasond, as well a4
bo presenve their capacity forwork fwarkability on alorg:-term basiz by
Laking preventive measures.

in Pevow sirece .00 300 1: ki ol Jisly 3011, realsation sines June 3513, Snsrsed unsl the
end of 2068 by

- o oE E D

Fit2Wark Programme ﬂ Fit2work

Partners

= Federal Minsiry of Labour, Social Aftairs and Consumer Frolection,

*  Federal Minisines of Health, Finance, Economy, Famiy and Youth,

»  Public Emgployment Service,

=  Regional Labour Inspectorabes,

«  Social ingurance insttubions, @, g, Austrian Workers” Compansation
Board

«  Federal Social Cifice = Sogial Ministry Senice (coondinationand

= Social pariners: Ausinian Econcmic Chamber, Fedesation of Austrian
Irsdigtrees, Aiesinan Charnber of Labour, Ausiian Trade Linksh
Faderation

Y e

sozisdrminipteriam st

Fitzwork in-company projects, May 2016

b

Becior mumber of fitiwork in-
coempany projects

Caormtruchion industry 17
Sarace sectoe 162
!_'ﬂ._l.“-'l 1
Ecucation. naching n
Muman Feallh and  sockal work: 181
e

Whcinale 3 Retail tracde 0
Agriculturs ana foresiry, mining a
Puabilc BOmMinasaNcn X
Manutacturing i}

saiatminialerbaruat
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Thank you for your Attention! H

= e g

Inspecting psychosocial

The age pyramid | always imagined differently!

[ meaf Lofee Neeferd W owww oo liepbicer Getrory g b rkaterowei e S
Tl i T, Pl Earie] ) S PEPY

Content:

+ Agelng workforce, sustainable employability
and Occupational Safety & Health; policy and
law enforcement

+ Key figures in the Netherlands

+ Legislation and inspection methods
+ A scientific model

« Inspection results

* Self-inspectiontool

Ageing workforce and psychosocial workload

Main occupational Safety & Health risks:
+ Hazardous substances

+ Physical Strain

* Psychosocial risks

The Dutch Ministry of Social Affairs and
Emplaoyment runs a program on sustainable
employability to enhance Physical and Mental
health and Lifelong learning
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Key figures in the Netherlands

+ fyverage absentestsm rabe 3.8% (workdoros of 7.1 mill. )

« Sectors with high PWL, such as the education, healthcare and
publc adminksbraticn mﬂmmmm sbsantasism
b,

» 173 of the long-term absentesism i dus 1o mental illness = and
amangst young people even higher, maore than half.

» [nthe 1% half of 2014, mental iliness absantesism cost the
Natherlards B00 million auwroe.

¢ Almost sl sectors are confronted with rsks ansing from one or
mare PWL fagters,

= Hall of all persans recsiving an oaccupaticanl disabilty banefit
suffer from mental health problems (not necessanly related to
Ui wark).

2014 - Workload

2015 - Bullying, Aggression and Viclence
2015 - Inappropriate behaviour at work = June

Tha [nspeciornte pays ottention b mmmﬂﬂ?ﬂfﬂ'lﬂr
have been addressed in the campaign

Work stress factors

Employers should develop policy to control the most impaortant
factors that can cause work stress;

+  Woarkload
*  Aggression and vilenoe
« Inappropriste Dehaviowr ot work;
= Ballying
= Haragarmant
- Saxual harassment
= Discrimenation

Inspectorabs SIW assesses whether an employers PWL policy is
sppropriste and whether he or she takes ensugh measures to
prevent work stress,

[o))
[}

What do the Labour Conditions AcCt and Labour
Conditions Decree say?

What do the Labour Conditions Act and
Working Conditions Decree say?

What do the Labour Conditions Act and Labour

Conditions Decree say?
61



What do the Labour Conditions Act and
Working Conditions Decree say?

What do the Labour Conditions Act and Labour
Conditions Decree say?

What do the Labour Conditions Act and Labour
Conditions Decree say?

[ =L SR AL =)

ThES
LA AN

COMWMRR{N LS

1. Anncuncemant (empiover, amployes reprasentation)

2. Contact for sppointments (HRM/PROSOSHA professonal)

3. First ingpaction wisit (board, management, HRM/PROIDOSHA
professonal, employes representabion)

4, Locetean visits (employees, team headers)

5. Condiading wvisit (bosrd, managamant, HEMPROMOSHA professianal,
employes representation)

Whers:

1. Specifically in the healthcare and welfare secions.

2. Broadly scrose the sedtors following different reports, educabion and
banks

3. Fellowing reparts frem works counels or brade usiana.

Agarassion and Viclence inspactions

1, Risk irvemniory (RIGE) | 7, Technical facinms
2. Procecus for Meporing, regiibenng and B, ALSrm syslem and procecuns
anAlyang e s

(= "]
4. Proioeal 80 Dealkng wih parpaimion
§. In-Fsdira nulés fof thifd padtkes 1. Bvalualica
. Spacile: Fasues fof agbeile ks
wWhere:

2012-3015: st & range of government services,
2016 bropdly acrods sectars and ot & gmall numbens of apesific pesons,
Private secuwrity, educstion, courts of law and collection agencies
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Discrimination and inappropriate behaviour
nspections

1, Risk Irsricry (RIBE) | 7. Complairts cammines

2 Planof approach ]I.rﬂm.ﬂmu'_q

| 3. Code of sonduet § Sanctons on iNapprepealy
[ gt T

4. Conbosntal counsalior | 10. Proveion of informatice
5. Aailanhodiy 1. Evilaaticn

| 6. Compilaints precedure

Whiere:

1. Broadly seroe the sechors on the basie of mdicstians.

2. Following reparts from works councils or brsde urions.

Self-inspection toal to promaote compliance and
explain regulation

T iy 5 ¥
I S —— e — -, T

S P B e Wl
Ee e
R iraE. FEr R T
D B S ST W e §

[T . -

=
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Publicity and agenda setting

Summary:

Work stress costs compankes and organizations toe much.
. We inspect on policy development and measurements,
not on the presence of psychosocial risks,

3. Inaddition to inspections the Inspectorate supplies a scif-
ingpection tool 1o chatk the compliance te labour

legislation and regulations by themselves!

4. Anappropriate approach to psychasecial risks |s
mandatory in the Netherlands - and is of great benefit,
but compliance IS low

Thank yvou for your attention

4
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The challenges of an ageing workforce and
Eurcpean legislation and policies

Katalin Sas, Project Manager

RAMYPHE SLIC
3 == (O]
¢ Thie dermographic ¢hallengs

= European legislation and OSH strategles

* Are older workers mone vulnerable?
 OS5H management inthe context of an ageing workforce
» EU-OEHA HWC 3018-1T Healthy workplace for all ages

* E-guide

yE=

amm e

r Age pyramid Europe

L]

STEENAE - St B R O A S I L D=
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I Official and effective retirement age (men)

e s e i e g XOLENA

r Official and effective retirement age (women)
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rmmuﬁﬁln Expactancy at 85 rTMduleltHlnqﬂngm
B b e sty ] Sl e iy il . P 1 8, by, s,

- [ o ey - m h
—— m———— * Concerns ai company level
- +uh-n|.r ulmlldmﬂ:m for
= o 2 H'IITH {vwar or Raben)

AL e AT |

l longed suposune. o workplics Paracds
» mane people with health problems, woding with cFronic
chaganas
- TenabiRaon. tenam 1
+ hepalith 'm-ﬂulmt saciors and jobs wilh heay
phiysical and / or mantal workloed
Graar aifarances benvean the Member Susee i tems of

i aifotfmsaf e

s r:-urubm;.
warking conditions, el FAACRNBEE, prIvElancE
ﬁmﬁmﬁmﬁm & B -

EEE M S WAL L J "P" e s _.L }‘
I Life expectancy gaps I EU legisiative framework
» Eramwwork Directos
gt | s | ey « Employers’ Mgal Gty 10 ansure e satety and Realih of werkers in
R . evany aspact related bo the work

= Rk sadeasmen and sdapling werk 1o the indiicesl

* Councll Direciive 2000TWEC on equal treatment in employment
iRl sccupatian
* Prphibis discriminalion tased (among others) on age or dsabdity
= Poaitive action: shall nol prevent employs’s Sapling specilc

RS B peirvent OF cOMpaniale b dasdvaniages Enked i age
o Ry

N B
I Does work affect our health? I EU OSH strategies
EL Deeupatisnal Satety and Healih [38H] Sirategle Framawork 2014-
. Impact of work o haalth and job sustainabBty is EU 28 2020

= iaicr chalangad: 10 (e account o th ageing of the ELMS warkiance
o = One of el bivin ET IR0 ObpRc i nﬁuﬂ:ﬂn“ﬂﬁ-
ey

mmwm
iy -
T — hﬁﬂim e prodiscaivity Bt work: Commianity strategy 2007-
e i 2012 an ol e aalety ot werk
2i — -rﬂnmw-wmﬂuwa
- sl iy = by fadoring T moriplace mong fectily 1o ndnidual resdh and by
. 0 applyiny rakable SrporaTie prntiplid nens #les el 1 T wiky B wheeh
i WK B e B WOk B oogeed
Adapting s chanss in work snd soclaty; Community SEabgy on
- haalth s nd salaty a1 weork 2002-2008
™ .-llﬂllp'l'lll;l:'dl 'IIII:I'IH:H wﬁim o
LY HT M agh
il e “"‘""'-"“"' e Tecior, o] ahould spesficaly larget young pecsie and ageing worken.
e Ty Sy ey FUAEOEE R ,i._
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r Age ! diversity-sensitive risk assessment

* Age = ome aspect of diversity;
- age

. gander
& disabdity
= gt
& ol pounges worken:
= physical and inledlec el development
* ismalurly
= lmck of euperisncs
& For older worken:
« Sipecific sk fRciors, SUCh B8 Shifl work, high physcal wordaad,
arirems lemperatunes, updating and maintaineng skills.
* Cider woriers ane not a homogenscus growp and differendes
In both Runctionsl capacity and ealth betwean Individeals

InCrease with age
* Bdapting workplaces - focusing on work demands

In ralathan to individual capacities Snd Bealth

. 3
::-- L o ] -

n7 Are older workers more vulnerable?

HaTafcd shd ikl Changed in lunethanal

I Success factors of OSH management for an ageing workforce

= LEe courss spproach, prevention throughout the working life
L w-wn,mlmmmwmn Ehat have
w0 Impact on OZH (8.5, Bassd on work sbllity concept)

o Apge | diversity sendiSive riak srassamant
= Combining primary, secondary and terflary prevenion

* Workplace Health Promation = integrating health protecuon and
haalth promaticn

= Age mdnsgement I Divemity management, gender islues

* HR polichs suppoiing OSH management (warking time policies,
caresr developmaent, training policies, promsaoting IMergenerational
Inferacticn, sdamasing different neads of young and oid)

= Leadership
= Zoaclal dialegue fwarkers participation

yE= -

I HWC 2016-17 "Healthy Workplaces for all Ages'

* Launched April 2016

* European Week 24-28 October

* Good Practice Awards Competition

= Oifficial Campaign Partners

= Campaign materials translated to 25 languages
= Campaign video, NAPO

* Publications from 3 years project on age
workforce an OSH
= Visualisation of the resulis
-
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$Em
: i THANK YOU FOR YOUR ATTENTION!
e sas@osha.europa.eu
o yE= — -E.

I E-Guide "Safer and healthier work at any age"

» Information and support for OSH managensent in the context of
&0 Bgeing warkionce
* Knowedpe about ageing and is implcalions at e workplace
= EeREBERl Gubdinis of Fdw b0 Sibl Wil Bhi relabed challe g,

= Unblssed, evidence-bated information and examples of
Solsticns, good practice, Indtruments, and tools

* Halicnal werslons - tanslated and sdapied to the national condext

* hitps:iwwes heaithy ok places ewenhaaltiy-workplaces.all-
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Abstracts of the Thematic Day

Presentation No. 1
Summary of the Thematic Day questionnaire

Pavel Heisig
Inspector-methodologist for EU relations, State Labour Inspection Office, Czech Republic

Following the questionnaire addressing the main topics of the Thematic Day circulated among the SLIC Members, this
contribution outlines and summarises the replies received from individual Member States and attempts to provide a
comprehensive overview. The questionnaire concerned the following topics: the legal obligation to assess risks at work-
places associated with age, the role of Labour Inspection in this area, targeted labour inspections focusing on working
conditions of older employees and their findings, suggestions to improve the status of older employees in enterprises,
and the sectors with high incidence of older employees.

Presentation No. 2
Ageing workers — findings of Slovak labour inspection

lana Gibadova
labour inspection management department, National labour inspectorate, Slovak republic

The contribution brings information concerning findings of Slovak labour inspection, analysis of occupational accidents in
Slovak republicin relation to age and the comparison of age structure of employees of the framework of labour inspection
in Slovak republic.

It focuses on the content of the performed inspections and findings of the regular targeted inspections, performed every
two years in Slovak republic within the tasks of the National programme of active ageing 2014 — 2020. It brings
information on the found shortcomings, discrimination in relation to the seniority of employees at the take-up of employ-
ees in employment relationship, evaluation of the absence from work due to an occupational accident or illness at
employees above 50 and at employees up to 50 in the controlled enterprises, social benefits for ageing employees and
good practice examples in this field.

It analyses occupational accidents in Slovak republic in relation to age in the last year.

It also presents the age structure of the employees of labour inspection framework in Slovak republic. In relation to the
guestionnaire of the Thematic day in Slovenia it brings the comparison of the personal data in 2015 with the data of 2007
in Slovak republic.

In the conclusion it points out at the fact that the requirement of "healthy workplaces for all ages”, i. e. not only a favour
of employees above 50 but also an adequate workload for younger employees, should be presented to employers in a
form of educational training and economic approach (healthy employee is less costly and more efficient for the employer)
or competitive advantage.

Presentation No. 3
Analysis of occupational diseases in Slovak republic in relation to age

Lubomir Legath
Department of Occupational Medicine and Clinical Toxicology, Faculty of Medicine University of Pavol Jozef Safdrik and
University hospital of Louis Pasteur Kosice, Slovak republic

Incidence of reported occupation diseases and professional poisoning is an indicator of their development and an
important factor for the evaluation of efficiency of the primary prevention and the health care of employees performing
hazardous jobs.

In the years 2006 - 2015 there were 4 135 cases of occupational diseases and professional poisoning reported in the
Slovak Republic, consisted of 36.4% women (i. e. 1 504 cases) from the total number of newly reported cases. The most
frequently affected group by occupational diseases were employees aged from 50 to 59 years old with slight shift among
the highest age groups in comparison with previous years; it represents 49.9 % of reported occupational diseases.
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On the second place, with the total number of 752 reported cases, there are diseases of connective tissues and nerves of
upper extremities from work with vibrating tools (item No. 28, enclosure No. 1, the Act 461/2003 Coll.) which represents
17.4 % of the total number of occupational diseases in Slovakia. The most common group affected by occupational
diseases were employees between 50th — 59th year of their lives. This disease was, in comparison with the disease of
bones, joints, tendons and nerves of extremities, caused by long-term, excessive, one-side loading of upper extremities,
diagnosed in a group of employees aged above 65 years old and was not diaghosed between 20th and 29th year of their
life.

The third most common occupational disease, with high distance from diseases affecting supportive-locomotive system,
are infective and parasitic diseases, including tropical infective diseases and parasitic diseases and diseases transferable
from animals on people {items No. 24 — 26, enclosure No.1, the Act 461/2003 Code of Act), total number of 383 reported
occupational diseases, of which the most common were reported diseases in a group of employees between 50th — 59th
year of their life {34.5%) with proportional representation of employees of all age groups.

The following occupational disease in Slovak Republic with a total number of 304 reported cases is a hearing loss from
noise, which forms only 7.4% of the reported occupational diseases. Most frequent group affected by the occupational
disease were employees between 55th and 64th age of their lives, which represents 60.5% of reported occupational
diseases (item No. 38, enclosure No. 1, the Act No. 461/2003 Coll.).

The fifth most frequent occupational disease are professional dermatoses (231 cases, i. e. 5.6% of reported occupational
diseases) with a significant decrease after the year 1997. The most frequent group affected by this occupational disease
were employees between the age of 45 - 54 (36%) with the proportional representation of employees in younger age
groups.

It is necessary to state again, that the observed occurrence of occupational diseases does not reflect the expected
incidence of work-related diseases, taking into account the already debated diagnosis of diseases. This is related to the
lack of education of field offices.

We can see a possible solution in the above-mentioned, more consistent implementation of items from other countries
of the central Europe and the European list of occupational diseases.

Presentation No. 4
Trade unions and their position in the care of safe and healthy working conditions of ageing workers

Bohuslav Bendik
OSH advisor, Confederation of Trade Unions of The Slovak Republic

The presentation points out at the circumstances which affect the employment of older workers in Slovakia and
challenges arising for unions to create healthy and safe working conditions. In particular the following issues are
concerned:

- Demographic changes - challenge for trade unions,

- The influence of the labour market in the Slovak Republic and the employment of older workers,

- Regional differences in the unemployment rate,

- Subsistence dependence,

- Organisation of work and adapting the work to the medical fitness of older workers,

- Discrimination based on age.

Presentation No. 5
Research activities of the Institute for Labour and Family Research in the field of ageing workforce focusing on working
conditions and OSH

Miroslava KordoSova
Research worker in the field of OSH and working conditions, the Institute for Labour and Family Research, Slovak republic

The contribution brings a review of the research activities of the Institute for Labour and Family Research, as a
state-funded, scientific and research institution of the Ministry of labour, social Affairs and Family of Slovak republic in the
field of ageing workforce, labour market and employment of ageing persons and the population above 50.

79



- NARODNY
INSPEKTORAT -
PRACE SK U EUZ2016

It focuses on the presentation of the found information from the survey done in 2013 in cooperation with labour
inspection and selected employers in Slovak republic. It analyses occupational accidents, violations of provisions by
senior / elderly employees, working conditions and the level of OSH in comparison to younger employees.

It presents some proposals and measures for the improvement of working conditions and OSH

of senior / elderly employees mainly on the level of enterprise, national level but also on the level of an individual person.

Presentation No. 6
Increased retirement age — impact on SWEA

Mats Ryderheim
Swedish Work Environment Authority (SWEA), senior analyst at International affairs. A former head of office at the NLI in
Malmé for many years. Sweden.

Sweden, as most countries in Europe, has a demographic challenge. In the future less workers will have to pay

the pensions for more retired persons. The Swedish government has already informed the public that they will increase
the retirement age soon. According to a parliament survey, the work environment is the main factor in order to give
people prerequisites to work longer. So, what is the strategy of SWEA? The presentation will show.

Presentation No. 7
Ageing workforce and the role of labour inspectors — the Austrian experiences

Elsbeth Huber
Federal Ministry of Labour, Social Affairs and Consumer Protection, Austria

Labour Inspectors should play an important role in increasing the awareness in industry and business to this subject. Risk
assessments may be developed into a suitable instrument to support enterprises relate to the needs of ageing workforce.
However working conditions, e.g. the rapid pace of work, work organization, working hours and the design of the work
environment, are still geared to younger people. The health and ability to work of employees must be ensured for all
generations by means of ageing-appropriate working conditions. Measures at establishments should be organized ac-
cording to four main action areas: Work organization, health, skills training and leadership. The Austrian Labour
Inspectorate carried out several advice and monitoring campaigns on elderly workers and ageing-appropriate work
design. Starting point was an analysis of the age structure that gives information on demographic and gender related
developments in the following 5-10-15-20 years. Questions and advice centered on job rotation but also on the
possibilities to adapt the workplace e.g. regarding manual handling of loads, lighting, noise, training, working hours,
reducing night shift, organizing work in teams with mixed age structure. These ongoing initiatives of the LI require further
training of the inspectors to control working conditions of older workers at workplaces and to inform employers and
employees in a more efficient way and to increase the motivation of those involved.

Presentation No. 8
Inspecting psychosocial workload in the Netherlands — A contribution to sustainable employability

Marijke Habben Jansen
Inspectie Sociale Zaken en Wekgelegenheit, Netherlands

Like other European countries, the Netherlands faces an aging workforce. The Inspectorate of Social Affairs and
Employment made a risk assessment for elder workers on Occupational Safety and Health. Besides Physical Workload and
Hazardous Substances, Psychosocial workload is assessed as a main risk. In her contribution the presenter shows how
the Dutch Inspectorate enforces the legislation on Psychosocial Workload in the Netherlands.
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Presentation No. 9
The challenges of an ageing workforce and European legislation and policies

Katalin Sas
EU-OSHA, Bilbao

The European workforce is shrinking and ageing. This creates challenges for the sustainability of the welfare systems, such
as public pension systems and health care. Policies are targeted at prolonging working life and increasing employment
rates of older age groups — pension reforms have been carried out, and access to early retirement has been tightened in
most of the EU Member States. People will have to work longer and this has implications for workplaces. There will be
more people with health problems at work, people will be longer exposed to workplace hazards. There are sectors and
jobs where due to heavy physical and / or mental workload people are not able to work until the retirement age.
European policies have recognised demographic as one of the major challenges facing Europe and consecutive
Community strategies for safety and health at work have identified the need to address the consequences of the ageing
of the workforce. European legislation sets out the obligation for employers to ensure the safety and health of workers in
every aspect related to the work. This includes assessing the risks to the safety and health of workers and adapting work
to the individual. European legislation also establishes a framework for equal treatment in employment and occupation
and prohibits discrimination based on age or disability.

But what needs to be done at workplaces? How to ensure that people are able and willing to work until the retirement
age in good health? Age and changing functional capacities need to be taken into account in risk assessment and work-
places have to be adapted to match the changing functional capacities. Skills and career development as well as age
discrimination need to be addressed.

The European Agency Healthy workplaces Campaign 2016-17 is dealing with those and related issues.

Presentation No. 10

The winner of the national level of the EU-OSHA Good practice competition with the topic

“Healthy workplaces for all ages”, Slovak republic

Madria DZzundova

With a view to introduce also real life intervention, which have significant influence and lead to observance over

provisions in relation to the workforce age variety, a presentation of the winner of the national level of the EU-OSHA Good
practice competition with the topic “Healthy workplaces for all ages” is included.
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Questions of the SLIC questionnaire

1. Is there a legal obligation of employers to assess risks at the workplaces with respect to the age / depending on the
age of employees in your Member State?

1.1 If so, what is the role of labour inspection and other inspection bodies in the field of safety of work in
that re spect?

2. Are duties of employers in relation to OSH at ageing workforce in particular defined/mentioned specifically in any na
tional documents, e. g. legislation, programmes, action plans, strategy, etc.?

2.1 If so, what is the role of labour inspection in that respect?
3. Does labour inspectorate perform any inspections / activities aimed at working conditions of older workers?
3.1 If so, what are your findings in case of:

a) observance of legal provisions on assignment of employees to jobs respecting their ability and capability
in relation to their age,

b) assessment of the level of written document on risk assessment — if this document takes into consider
ation particularities of employment of older workers

¢) percentage of occupational accidents of older workers in comparison to other age categories

d) taken preventive and protective measures focused on improving of working conditions of older workers
e) social programmes, education / training and other programmes focusing specifically on older workers
f) employment of employees who are entitled to retirement pension

g) assessment of the employer’s overall / general level of care of OSH of older workers

4. Further proposals, observations and topics for the improvement of the situation / status of older workers in enter
prises.

5. In view of the improvement of working conditions of older workers in your Member State is there a collection of data
(records) on economic sectors available {e. g. {(in your Labour Inspection bodies) in which these persons are mostly
employed?

5.1 If so, which sectors are they in your Member State?
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