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Introduction to the Thematic Day

The Thematic Day in Slovak republic is organised by the National Labour Inspectorate under the title „Ageing workforce 
and changes at the labour market – role of labour inspection“. The examined topic is highly topical concerning the 
long-term unfavourable demographic development and ageing of population, workforce accordingly.  

TheThe European Commission has set in the Strategic Framework on Health and Safety at Work 2014-2020 three major 
health and safety at work challenges, among which belongs also to take account of the ageing of the EU's workforce. On 
behalf of solution of these challenges the European Commission proposed measures and identified strategic goals, inter 
alia also addressing the ageing of the European workforce.

InIn Slovak republic the issue is included in two strategic documents. One of them is the Strategy of occupational safety and 
health in Slovak republic and programme of its implementation for 2013 till 2015 with the view of 2020, which has been 
prepared in relation to aims, goals and tools of the European strategic framework and whose aspiration is among others 
also to promote consideration of changes at the labour market resulting from demographic development, ageing of work-
ing population and technology development. The other document is the National programme of active ageing 2014 – 
2020.2020. Its aim is to create better opportunities and working conditions for older employees and their being of use at the 
labour market and comprehensive promotion of healthy ageing. The National programme of active ageing 2014 – 2020 in-
cludes measures for provision for active ageing of persons older than 50.

Concerning the aim of the Thematic Day is to include a diverse range of contributions to illustrate the chosen theme and 
promote the debate to help build the policy of the SLIC, as presenters of the Thematic day there will also be the represen-
tatives of institutions and authorities of Slovak republic, e. g.  - Department of occupational medicine and clinical toxicolo-
gy, Confederation of Trade Unions of Slovak republic - OSH department and Institute for Labour and Family Research, 
Slovak republic.

WithWith a view to introduce also real life intervention, which have significant influence and lead to  observance over provi-
sions in relation to the workforce age variety, a presentation of the TNT company, the winner of the national level of the 
EU-OSHA Good practice competition with the topic “Healthy workplaces for all ages” is included. 

Within the Thematic Day programme representatives of labour inspection of selected EU member states – Austria, Neth-
erlands and Sweden will present their experiences in the field together with the EU-OSHA representative who will inform 
us on European legislation and ageing at work.

Standardly also a summary of replies of the member states to the questionnaire on the given topic will be presented.

The goal of Thematic Day is to find out the position of older employees and the care of employers of this age group (55 
+), as far as their safety and health is concerned and to find out such preventive measures which ensure that they retire 
in good health. One of the principles which are to be implemented for the sake of effective application of measures to 
ensure OSH at employers is to pay attention to older employees with the aim to support such measures that can help keep 
their safety, health and ability to work.
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Abstracts of the Thematic Day
Presentation No. 1 
Summary of the Thematic Day questionnaire

Pavel Heisig
Inspector-methodologist for EU relations, State Labour Inspection Office, Czech Republic 

FFollowing the questionnaire addressing the main topics of the Thematic Day circulated among the SLIC Members, this 
contribution outlines and summarises the replies received from individual Member States and attempts to provide a 
comprehensive overview. The questionnaire concerned the following topics: the legal obligation to assess risks at work-
places associated with age, the role of Labour Inspection in this area, targeted labour inspections focusing on working 
conditions of older employees and their findings, suggestions to improve the status of older employees in enterprises, 
and the sectors with high incidence of older employees.

Presentation No. 2 
AAgeing workers – findings of Slovak labour inspection

Jana Gibódová
labour inspection management department, National labour inspectorate, Slovak republic

The contribution brings information concerning findings of Slovak labour inspection, analysis of occupational accidents in 
Slovak republic in relation to age and the comparison of age structure of employees of the framework of labour inspection 
in Slovak republic. 
ItIt focuses on the content of the performed inspections and findings of the regular targeted inspections, performed every 
two years in Slovak republic within the tasks of the National programme of active ageing 2014 – 2020. It brings 
information on the found shortcomings, discrimination in relation to the seniority of employees at the take-up of employ-
ees in employment relationship, evaluation of the absence from work due to an occupational accident or illness at 
employees above 50 and at employees up to 50 in the controlled enterprises, social benefits for ageing employees and 
good practice examples in this field. 
It analIt analyses occupational accidents in Slovak republic in relation to age in the last year.
It also presents the age structure of the employees of labour inspection framework in Slovak republic. In relation to the 
questionnaire of the Thematic day in Slovenia it brings the comparison of the personal data in 2015 with the data of 2007 
in Slovak republic.
In the In the conclusion it points out at the fact that the requirement of "healthy workplaces for all ages“, i. e. not only a favour 
of employees above 50 but also an adequate workload for younger employees, should be presented to employers in a 
form of educational training and economic approach (healthy employee is less costly and more efficient for the employer) 
or competitive advantage.

Presentation No. 3 
Analysis of occupational diseases in Slovak republic in relation to age 

Ľubomír Legáth
DepartmeDepartment of Occupational Medicine and Clinical Toxicology, Faculty of Medicine University of Pavol Jozef Šafárik and 
University hospital of Louis Pasteur Košice, Slovak republic

Incidence of reported occupation diseases and professional poisoning is an indicator of their development and an 
important factor for the evaluation of efficiency of the primary prevention and the health care of employees performing 
hazardous jobs.

InIn the years 2006 - 2015 there were 4 135 cases of occupational diseases and professional poisoning reported in the 
Slovak Republic, consisted of 36.4% women (i. e. 1 504 cases) from the total number of newly reported cases. The most 
frequently affected group by occupational diseases were employees aged from 50 to 59 years old with slight shift among 
the highest age groups in comparison with previous years; it represents 49.9 % of reported occupational diseases.
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On the second place, with the total number of 752 reported cases, there are diseases of connective tissues and nerves of 
upper extremities from work with vibrating tools (item No. 28, enclosure No. 1, the Act 461/2003 Coll.) which represents 
17.4 % of the total number of occupational diseases in Slovakia. The most common group affected by occupational 
diseasesdiseases were employees between 50th – 59th year of their lives. This disease was, in comparison with the disease of 
bones, joints, tendons and nerves of extremities, caused by long-term, excessive, one-side loading of upper extremities, 
diagnosed in a group of employees aged above 65 years old and was not diagnosed between 20th and 29th year of their 
life.

TheThe third most common occupational disease, with high distance from diseases affecting supportive-locomotive system, 
are infective and parasitic diseases, including tropical infective diseases and parasitic diseases and diseases transferable 
from animals on people (items No. 24 – 26, enclosure No.1, the Act 461/2003 Code of Act), total number of 383 reported 
occupational diseases, of which the most common were reported diseases in a group of employees between 50th – 59th 
year of their life (34.5%) with proportional representation of employees of all age groups.

TheThe following occupational disease in Slovak Republic with a total number of 304 reported cases is a hearing loss from 
noise, which forms only 7.4% of the reported occupational diseases. Most frequent group affected by the occupational 
disease were employees between 55th and 64th  age of their lives, which represents 60.5% of reported occupational 
diseases (item No. 38, enclosure No. 1, the Act No. 461/2003 Coll.).

The fifth moThe fifth most frequent occupational disease are professional dermatoses (231 cases, i. e. 5.6% of reported occupational 
diseases) with a significant decrease after the year 1997. The most frequent group affected by this occupational disease 
were employees between the age of 45 - 54 (36%) with the proportional representation of employees in younger age 
groups.

It is necessary to state again, that the observed occurrence of occupational diseases does not reflect the expected 
incidence of work-related diseases, taking into account the already debated diagnosis of diseases. This is related to the 
lack of education of field offices.

WWe can see a possible solution in the above-mentioned, more consistent implementation of items from other countries 
of the central Europe and the European list of occupational diseases.

Presentation No. 4 
Trade unions and their position in the care of safe and healthy working conditions of ageing workers 

Bohuslav Bendík
OSH advisor, Confederation of Trade Unions of The Slovak Republic

The presentation points out at the circumstances which affect the employment of older workers in Slovakia and 
challenchallenges arising for unions to create healthy and safe working conditions. In particular the following issues are 
concerned:
- Demographic changes - challenge for trade unions,
- The influence of the labour market in the Slovak Republic and the employment of older workers,
- Regional differences in the unemployment rate,
- Subsistence dependence,
- Organisation of work and adapting the work to the medical fitness of older workers,
-- Discrimination based on age.

Presentation No. 5 
Research activities of the Institute for Labour and Family Research in the field of ageing workforce focusing on working 
conditions and OSH

Miroslava Kordošová
Research worker in the field of OSH and working conditions, the Institute for Labour and Family Research, Slovak republic

The contribution brings a review of the research activities of the Institute for Labour and Family Research, as a 
sstate-funded, scientific and research institution of the Ministry of labour, social Affairs and Family of Slovak republic in the 
field of ageing workforce, labour market and employment of ageing persons and the population above 50.
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It focuses on the presentation of the found information from the survey done in 2013 in cooperation with labour 
inspection and selected employers in Slovak republic. It analyses occupational accidents, violations of provisions by 
senior / elderly employees, working conditions and the level of OSH in comparison to younger employees.
It presents some proposals and measures for the improvement of working conditions and OSH
of senior / elderly employees mainly on the level of enterprise, national level but also on the level of an individual person.

Presentation No. 6 
IncIncreased retirement age – impact on SWEA

Mats Ryderheim
Swedish Work Environment Authority (SWEA), senior analyst at International affairs. A former head of office at the NLI in 
Malmö for many years. Sweden.

Sweden, as most countries in Europe, has a demographic challenge. In the future less workers will have to pay 
thethe pensions for more retired persons. The Swedish government has already informed the public that they will increase 
the retirement age soon. According to a parliament survey, the work environment is the main factor in order to give 
people prerequisites to work longer. So, what is the strategy of SWEA? The presentation will show.

Presentation No. 7 
Ageing workforce and the role of labour inspectors – the Austrian experiences

Elsbeth Huber
Federal Ministry of Labour, Social Affairs and Consumer Protection, Austria

LabourLabour Inspectors should play an important role in increasing the awareness in industry and business to this subject. Risk 
assessments may be developed into a suitable instrument to support enterprises relate to the needs of ageing workforce. 
However working conditions, e.g. the rapid pace of work, work organization, working hours and the design of the work 
environment, are still geared to younger people. The health and ability to work of employees must be ensured for all 
ggenerations by means of ageing-appropriate working conditions. Measures at establishments should be organized ac-
cording to four main action areas: Work organization, health, skills training and leadership. The Austrian Labour 
Inspectorate carried out several advice and monitoring campaigns on elderly workers and ageing-appropriate work 
design. Starting point was an analysis of the age structure that gives information on demographic and gender related 
developments in the following 5-10-15-20 years. Questions and advice centered on job rotation but also on the 
possibilities to adapt the workplace e.g. regarding manual handling of loads, lighting, noise, training, working hours, 
reducing night shift, organizing work in teams with mixed age structure. These ongoing initiatives of the LI require further 
training of the inspectors to control working conditions of older workers at workplaces and to inform employers and 
employees in a more efficient way and to increase the motivation of those involved. 

Presentation No. 8 
Inspecting psychosocial workload in the Netherlands – A contribution to sustainable employability

Marijke Habben Jansen
Inspectie Sociale Zaken en Wekgelegenheit, Netherlands

LiLike other European countries, the Netherlands faces an aging workforce.  The Inspectorate of Social Affairs and 
Employment made a risk assessment for elder workers on Occupational Safety and Health. Besides Physical Workload and 
Hazardous Substances, Psychosocial workload is assessed as a main risk. In her contribution the presenter shows how 
the Dutch Inspectorate enforces the legislation on Psychosocial Workload in the Netherlands.
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Questions of the SLIC questionnaire 

 1. Is there a legal obligation of employers to assess risks at the workplaces with respect to the age / depending on the  
  age of employees in your Member State?

    1.1  If so, what is the role of labour inspection and other inspection bodies in the field of safety of work in 
      that re spect? 

  2. Are duties of employers in relation to OSH at ageing workforce in particular defined/mentioned specifically in any na 
  tional documents, e. g. legislation, programmes, action plans, strategy, etc.?  

    2.1 If so, what is the role of labour inspection in that respect?

 3. Does labour inspectorate perform any inspections / activities aimed at working conditions of older workers?

    3.1 If so, what are your findings in case of:

      a) observance of legal provisions on assignment of employees to jobs respecting their ability and capability  
      in relation to their age,

            b) assessment of the level of written document on risk assessment – if this document  takes into consider 
      ation particularities of employment of older workers

      c) percentage of occupational accidents of  older workers in comparison to other age categories

      d) taken preventive and protective measures focused on improving of working conditions of older workers

      e) social programmes, education / training and other programmes focusing specifically on older workers

      f) employment of employees who are entitled to retirement pension

      g) assessment of the employer´s overall / general level of care of OSH of older workers 

  4. Further proposals, observations and topics for the improvement of the situation / status of older workers in enter  
  prises.

 5. In view of the improvement of working conditions of older workers in your Member State is there a collection of data  
  (records) on economic sectors available (e. g. (in your Labour Inspection bodies) in which these persons are mostly  
  employed?

    5.1 If so, which sectors are they in your Member State?
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